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- Personnel Pallcy & Practices for

PERSONNEL POLICY FOR BELOW GROUP

. Personnel Policy & Practice for

S&T Officers & staff below Grousn
A" level in the DoE and Units of/

under the DoE and t‘}ﬁ Flectram:s
Commission.

Personnel Policy & P.mcmca for
S&T fomers & staff below Group _
A" level in the DoE and Units of/
under the DoE and the Electronics
Commission. ‘

Perszsconnel Poliecy & Practice for . :
5&T Officers & staff below Group
"A7 level in the Dol and Units of/
under the DoE and the Electronics |
Commiszsion, 1
PQISunnel Policy & Pra.c‘t.ic:es for s&T
cificers/staff beu.ow Group .&. 1evel

o

; | ;
Fersonnel Policy & Practices for S&T _

cfficers/staff belma Groudp ’A level

Personnel Policy & Practice for !
B&T Officers & staff below Group |
- _level in the DoE and Units ot/ |
e the DoE and the Electramcs |
Commi ssion. l

P&rsonnal Policy & Practice for |
S&T Officers & staff below Group i
AT ievel in the DoE and Units =73

under» the DoE and the Electronics

Commi ssion -~ Amedment.of DR norms.

Change of Designation of Draftsman F
(5B) Rs.2020-3508/- ta S5/8 Grade "8B°.

ks 2&% -3588/~.

S&T o fficers / staff below Group ‘A
level

i
ot

1

‘dated

‘4" SET OFFICERS

A- 12@18#1@/8
18.7,

$b
1 14] 1

A-12018/11/83-PF
dated 16.4.1884

A-12818/10/83-PP
dated

7.7.1.984

A-12018/11/83~-PP
dated 1.19.1984

A-12818/13/83~FP
dated 6.2.1986

4-12928/11/63-EP
dated 21.1.1887

£-12028/11/83-FP

dated 20.2.18982

£~2(8)/89-PF

dated 15.2.13821

dated 1€.8.1982
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g . ; _ Tecartment ~f Electranics

'/ oao.nn

New ne 'thi

Mateds 18th JulystBB

IFF ICE ' m«mmmm

Subjectse Personnel Dolic" and Prac‘_iccs £ar scien
‘and Technical Nfficers and staff below Groun
‘A level in +he Nepartment of E1 ectrmnics {D9E)

and Units of /under the DOF ana the, Electrqnics
Commissinon (EC) :

tifico

eopellaoaa

_ Reference is invited to paraqran"x 2, 4 of this
*artberedredt

Department s M NQ.A-12013/1/80_:=9 Aated. 11th August,
1981, in which it was stated thalt the basic features of
the personnel’ policy for. Grou‘p‘ g *Scientific anA
Technical officers, outlined therein, would alsn apoly,

mutatis-mutanﬁis to Scientific ana Technical rbfficers/
vosts below Groun TR level. : -

i
2y 7 With t’ne apﬂroval of thé TElectronics Cr)mmissir:r‘p
it has been decidéd to.ihtroﬁuce the personnel policv,
Epélt out in the fd};‘lqwing p'aragr‘rétms‘, fdr S&T
rersonnel /posts Sélbw Group ‘A’ flevel This mlic:y
Wwill come into effect from 1st ')ctober, 1'283 It will
be applicable to all Sgr personnelfposts below Grono ‘A’
in the Department of Elec‘tronics/Electrcnics Commission/
Tnformatlon Planning & Analys:.s Group(IPAG)/Natisna*
Informatlc:s Centre (NIC)/ERTLs anﬁ such other units of /-

under the DIE/EC as may ’be suecifie&l from time to tirne.

G Catqurisation of S&T ‘Dcsts

The categorisata.on of the existinq o>sts as .
Scientific and Technical and t‘neir equation in the new
gxade structure, will be as 1ndicated in Annexure I,

‘4o Designations, Day scales and direct r:ecruitment
- nomms ) s . - 3
' : ¥ ; *

4.0 Thesa will;bé ais":lnﬁi'eagtéﬁ ih'Annelm:e__'_II.
- . | -

. : b |
-

2/




. pumber of vacancies reserveﬁ f£nr them cannot ~therwise be

&g period of. Drdbatlon will be one vear, extendable

“at the discretion of ‘the Apno;ntlng‘huthoritv.

all grades carrying 2 pay scale of 1, 425-700/- and below,

| ’ﬁﬁéﬂigggzwof Scientlst/Englneer Grade

T

e o E i) -
=5 . . =

B

&3 reference to Megree ~r Miploma in the noims will

‘treated as 60% marks 1n the aggregate

ba ,
»r ecuivalent. The
requirement of 60? marks will nnot, however, pe insisted

upon in- the case nf S:}ST candidates to the extent the
£illed up. I

4. 2 Any rexaxatloa:i‘ the prescribed minlmum gualifica-
£ions and/or experience in the case nf generzl cateanTy
candidates, “will reguire specific apnrnval ~f Secretarv;
DOE, unless pQWErs in| this regar are Aelegated by him

to the Appoin;:ng.&ut orltLESw

- —— T ——

4.4, The maximum age 1imits for direct recruitment tn

will be 25 years; and for -grades abave Rs.425-700/- ans

upto RS.G'iOleDD will be- 30 yearss subject t» relaxatinas
permissible, under the normal Gﬂvernment i1nstructinns T
specified categories, such a5 SC /ST ¢ ?hysically han®1l-

capped : Governmnent servants, etc. 1In exceotional .8
circumstances, for reasnons tn be rechrded in writing, the

age limits mdy be relaxed, with the aporoval of the
Appointing_huthorlty, in other cases also.

5., . Promotions and normal annual increments

5.0 Promotinuns and nnrmal annual increments will be

effective £rcm either 0F the two fixea ﬁates. viz. 1st

'April 'and- 1st Dctober. The Vationalisatiqn of Tne dates ;

g e sr——

of 1ncfements of existlnc Dersonnel will be done in the

same manner as. 1n|the case nf croup ‘AT S&T "5f£ficers.

: i
5.1 The minimum length of service for the first

normal rev&ggwigg_gggggtion to all graaes ~f and below

___________.--———-—eﬂ-'-"
l%PﬂGO_1300)
Twild be three Years, as nn the standardised date. i )
i

va stick'may be changed later by Secretary, DTE, 1t”
...»'—""-'-F-:_

A

=4 ‘_________,___.—-——"""_'_
- R e A s

,,...__u...___:s--—......"" ___H__-_W .
jecessary, in the light cf experience gaineﬂ/
Mmoo _




© the' grade nf SCient ific ﬁfflcer/‘sngineer Grade *'spgr
.(m.650-1200) and tn the grade nf Sclentist/Bngincer
.Grade 'SC’ (ms, '700-1300) will be.as follows -

r

“e 3 g _ '._ };' P

5.2 _'I‘he assessment, for the

3 inmy uptn
the grades of Rs. 550

-900/- will eonsist of the £ 1lmuws inge=

(il_‘ The ‘dSsessnent of. -perfomance, as re.ﬁ_em—f‘,?

i"z the officz.ar s confiﬂential Reno::—tso
'I‘raf?e test {nnly where these- haﬁeen
- - prescribed far r‘iirect Fecruitment)
ﬁ;ii). Interview,

—

(11)
- : anr'i

Where ns t;a"?:: test hasg been m*esc:.lber? ¢ the aaees;}e

will be non the basis of the CRs -and interview,
-

5.3 - The assessment £or the ‘curonses. nE.. nmmotiqn, ole)

(1) Screening, by a Screeninc Committee mn the
basis of nerformax;ce as reflecter’! in the
officer's crmfidential Repsrts: and
(11) - Interviewb by a =Selectif>n CrwmmittEE.
3nly those’ gfficers wha pass the screening staa‘e in - - @
terms of the Derformance eva luatir)n norms ’J.air‘i Anun’ far
the- purnose will be calleqd for intenriew anﬂ fina}

assessment f-:)r Dronot.lon by a Selection Committee,

B4 An offid:aal who c‘lces not qualify far promoting at -

a given review, will be Ellgible for his next - review .
after a lapse »f ane vear-.. _. f ; ' N > e

&5 ¢ The 1eve1 uptn which any categorv nf nersrmne‘l ¥
‘will be eligible for 'er)motifm will be limiter'* to the
maxirnwn nf.. that categorv for which there is. ‘no Chanqel

in the" »-equirement of basic aualification.,l ThE__gcrEf
1111111: will -'ri_ot ‘ap_p‘_l_y for nromo,ticno

5.6 Advance increments will mnt be given nn nrqmqtirm-

'pay fixa,tmn belng done in accorﬁance with nf':rmal rules.

37 S Hlnimum length of service _for cnnsif’lera..ifm fqr

prgmqﬁion on the basis > of - pxceptd_onal merit will be twq
""-'-—.-___._._-_.___ ....'-'A.
?ears which may be rela*xea furrther to meet the req-ui,-_-e..

H‘:ent of an extraordinaw case. There w_1_11 be S‘Decj_al !
= ] el W 2o

-h._: =
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7.
assessment nrocedure £or the purmose as in the case oF |

Group ‘A" S&T 7fficeré, which will consist basicallv' HE-a \
preliminarv ages :ssment by a panel of experts to ﬂpxe:ﬁniﬁe l

whether a prima facie case exists: and 1f sn, tn be

- b
£allowed bv ﬂetalled assessment by a Selectinn Committes, |

5,8 . Grant.of advance incrEments may alss be chnsiderad

for exceptlonall‘sf good verfarmance in the existinag Inb,

5 9 Posts Ln the h;gher grades fﬁr glving effect €o the

. approved prom?tlons in all categories below Grouo ‘A’

-Level, will be autom&ticallv created: the: lower noSuq
Vacateﬁ on promotian, belng xeot innperative, i.e. keot
vacant. New oosts tg ‘provide £nr inductions from mutside
will, howesver, be createﬂ »nly under orders of the cnmnetent

authority, based on ; scrutiny »f nrnposals requiring such
3 induction. : Lo . B
| .

5.10 - The pex~nd nt ﬂrﬁbatlnn for thnse nramnte’ will be
one year, extendable at the Aiscretinn of the Avpointing
authoritv. - '

&, Consiﬂératloh nf additional qualifications acguired
while An service

5.1  The S&T empl;yees who acquire aﬁﬁitional aualificaw
tions while-in servicg may be consitered for a0901ﬁtment

. o the post for which they becnhme.eligible as per the

; mg Prescribed in Annexure IT.

Normallsatlon nf th@ PXIStlﬂG S&T staff

Ts1 The norms indicated in Annexure IT will nnt have

retrospective effect, These will come into force from

the date the revised personnel practices for Group B,
'C' and 'D' SET oversonnel are implemented, i.e. ist
october, 1983 As regards the éxistinq:sam-staff the
"h—-—-—u—-_-.-—-—'-"—"'_"'-.._— T ——————" -ﬁ—-.___‘-}‘

nruquirement of 0% marks in the aggregate “in Deqgree/ -
"nioloma will be condoned, ‘where _necessarv, inclu%ing

for the purposes of vireamotion, as the: have'been
'recruited in the nast under Aifferent norms. The

i g
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[ 1 i »

iajlﬁéﬂ;.;;
‘be relaxed in any case, Excem: with the snecific avor oval
DIE, "'*etailing the snecific C’)nsiﬁer':""i_f}ps

This would be ensured w‘hile imolernentr:q
}**he DrOViS.L')ﬂS of maras ?.2, ’? 3 ani 7.4 below.

3f Secretary,
(\.ng: é!c:eing 53,

ll"‘},ﬁ © The lowest Entrv mint £or Alrect recruitment in
the categery »f Scientific/‘?eChnical Assistant
Craftsman, with Diploma in Enclneerlnq, in the new arade
structure, 15&@_&5@!’_@ The Eziii;igg.:&magl__
_‘_grade of Bs.425-700/- nnw fallz.ng in the cateaor? g
ﬁcientif:..c:/“l‘e-‘"hnical Assistants, will) therefqre be

‘Zutomatically promoted t» the ceeds ot e Scientific/
Technical Assistant 'A' at. the minimum of the scale, viz,

85.470/-, nr at the stage in the grade of 8s.470-750,-,

which will pmtect their present mav. Their next review
‘!‘“"—-—-—_.‘___‘__—________ k_'_"-_'_"""-""_“—-’—-————-.-—_.__,

for prornotion to. the yrade of sc;ientifa.c/’rechnxcal > 99
Zssistant *B' (Rs,550- 900} will ‘be on the stanﬂarﬂised
?_"‘—'-‘____‘_'_'__‘_.__,_ —_—

oate £n0l1lawing comple’cmn of 3 vears service, 1nclusiveﬂ
- o the perioa spent by them :Ln their existi'na amﬂe af
Re, 425-700/—- similar orovisi-ms will avply in re.soect

of the existing. T.‘Jraftsman, with ]ni-aif:ma in ‘F‘nqineermq‘,
iz the grade of ks, 425-700/- B ,j

ann . ff',j_"

-

7.3 The lowest entry mlnt fr;r ﬂirect recruitment in
the category of Traﬂesman‘, for, those who are Matric-ITI,
" is the grade of Tradesman 4 {Rs 320 400) . The existing
S&T personnel vizu Radio Mechanics/(:arnenters (®s. 260 3:0} F
.1ntenance Assistants (fs. 260 :100} ‘etc., who are _
¥atric-ITI wlll therefore be autcmatically promoted
o the grade of Tradesman’ ‘B' P at the minimum nf the
Qc"a.‘;.e, ViE., R 320/- or at the stage in. the grade of
®s,320-~400/-, which will protect their vay in the exista_ng
grade., Their next review for oromotion to the graﬂe af
T xadesman ‘'C' (%.380—560} m_ll be nn the standardised .
date followinq c'}muletion pf 3 Years service, inclnqive
o¥f the period spe nt by them in- thpir existing qr ade of'
hs .260-350/--and Rs,Z60~ 400,/ 1 ‘

.6/~




5 B v owR
T eod All nther S&T versnnnel will be re-designated as
per Annexure I with thpif'exiéting emolunents and service -
benefits »nrotected. 'Ine r cases for.promating wil" 2liso -
be taken up in”aécnrﬂance with the »rovisinns doantainea

in para 5 above, the sewice:- rendered in t}:é existing
’grac'te c:mntlng for the Duronse, .

"B Tmclementattqn af the oolicy

-

8.1 The afnresaid’ nackaaa n"uersqnnel nractices Tar

Group 'B*, ‘C! and ‘D' SE&T nersonnel will be imolemented
‘and operated o a decentralised basis: f.e, (1) ¥4¥ tne
LOE personnel inc:luﬁ;s.ng Defence Projects persnonnel, by
the administratinn Division nf the DNE; (i-?) for the
personnel working in IP&G/NIC by the Administratir:n
Division »f the I?hG/NIC an? \iii} £~r the personnel in

ERTLs etc. by the Projecta Management ‘Sectifms nf the
DoE, -

-g_:, The above 1ssues with the an‘oroval nf Secretarv,

Department of Elec‘cmnics,_

Hindi vérsidh?will fqlldw. ' /é%\f _ﬁ}}c e

| ( 0.P. GPTA
UNW&R SE”RETPRY ey THE GWVPHNME@? e TR

i, ‘Heads »f Divisisns

2. Directnr, IPAG (with 30 cnpiles) for circulatmn,
amongst all cancernen, in IPAG/NIC,

3. P.M. Section (w1t‘h 30 cooies) for cirtulatmﬂ in
ERTLs etc,

4,. Admn.I/admn.TII Sections, Deptt, of Blectmmnics.

Copy forwarded to:-

i) pay & Accounts Nffice, Nevartment of Electronics,
_~ Rew Delhi, . v

ii1) The Nnirector of Auﬂii;v, Scientific & Commercial
- Devartment, 101, Maharashi Karve Rnad, Bambav,
iii) Resigdent Audit Office

, Deptt. of BlectrnniCs,
New Delhi.

Al i
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. ANNEXURE I "
fxleting categurliss oh posts ﬁ__.,“.. be breated zg ST and w?mww,.
eouztion in the new grade siructure .

H
f
|

S A T v .
(gcientif lc/Technical assi stant.and-Sckentis lc :H._.,_ ce ﬁ.\s
gagineer Grade °SBY) - : = %

inesignatinn and gcale of pav in the new

gxisting designa®ion end scale of pay
. pii ’ 2 g Hﬂﬂmlm structure
M ﬁHu -‘nuaﬂﬂ..u.tnnnnl..l.lﬂ.nl.lcvnuh_m..‘ul\..ﬂﬂl'nulsl.n...l:u;lﬂ.nn..uul.nlah . S ..!nn‘nn-it-snﬂ.ﬁ-lI'l:‘"lﬂu.ma_vlrlnnu.t.ﬂqloﬁultnbn-ﬂull.-l an
B gection Jficer {machrical} . . | scientific offlcer/Engineer Grade 18R -

(1.650-1200) Tl ] (.650-12007 e St

5 ,m»cm_.h...o..q.wmsmp Afflcer (R5.650-1200) . _ ‘ o ey, oy s

& Junior civil-cum=slectrical gngineer - L w Qe e N

o (15,650-1200) : . £ s _ , i .

& Junior Maintenarc? Encineer (AC Plant) i Y T

B ﬁ_wo.m,moapmoou : B _ g = : by

5. Junlor Syatems vunineer (B.650-1200) e et e

%, programmey "R’ {Rs, G50--1200) L S . SR 7 i S S e kel e

9. srngramue Asalstant(a) /Computer operatar . mnwm:w,m.mwn.w.um.»mxmnﬁ}.,mnz&waw.w. v.mmwm_&mﬁ_ﬁ AL
cr.I/Statistical Asasistant Gr.I/Technical  {rs.550=500) ; B i
nssistant QnoH\mmeLn#mﬁﬂmen asslstant/87. _ A _
rTechnical hLsstt. 'u3,550=900) ‘ _ : .

3 rrogramme _.#mw.u.m,rmuwﬁmv\noaﬁcﬁmn ypeEatoxr m,.,_..,mv_uﬁ&wc ausd stant/Technical Assistant e
Gr.II/statisticel asgistant Gr.II/Technical (Rgo 7 710=T750) .
sSaistant? ﬁ..ua..‘HH\...._,.u.umo»mnﬂu.mu.n Asasistant/ATr. :
pechpicr ! essistant (Rs. 425=T700) .

;gxcluding the two ex] oting posts of Technical assistant Gr.Ll in the 178 and
sim..lar other posts in IPAG ets with non-technical Job eontent .

)
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o T i ..;s-u.....‘a..._,_,}_é_3.f?_s..!MEisw,,}i_:_- ...... trf.ﬂiai::f!!!i-l.nwil o
7, mewwﬂwmn s <3 yesrs __wﬁmu.mmmmmwmmﬂmmm.ﬂia_ ass‘-au.mmmmmm.\..mmmwmmwm R
5 ﬂ =, 0 : ITI certificate . certificate’ { 6 vears
1, rafrsman *1 iz ks
mwwm”mﬁa: .ﬁ. 25 vears Jia nﬁn\nqi.ﬁmbumw * . Matric/Bauival 3 vears . 1
«3B0-560 HIcertifieate. ' certificate )
5 Praftsman ' 25 years - 80 = ; ) . -
" Rs.320-400. . # g = ;
20, Tradesman ‘Fi - 30 years Matric/Equivalent + Matric/Beauival
R8.550-900 - 4 - . ITI certificate _ certificate ..
) Euzeam.w.ﬂhmﬁachd (t.e. . Nonematric/Rqu
| < i VIII standard) & H.H,H . VIII standaray
\. . . ; ¢ certificate——-. ... . nmﬁﬁﬁnunmam :
| 1. Tradesman 'ps 30 years Emﬁﬂwm%ﬂ@m‘gpmdm% . Matric/REquivat
[ B0 470.750 - IR feertifica SN certificate .
_, . . r gﬂ.ﬂﬁ@%f
‘_ ar _ , T TVIIT standard
| : ' : omﬂdwmunﬁ.‘.ﬁw._.! T T —eertificate . o
_ : e S B At e
[ 12, Tradesman 'ne 25 years = patricy anmfwumuﬁ b S T zmnﬂunxﬁﬂ_;ﬁ
- k.423-700 | ITIéeTtificate certificata. .
f 3 i fr 3 .
__ ¢ Non-matric/Bquiv.(i.e.  Non-matric/Smgd
| S VIII standard) & ITI VITI standapd) ra
. o ) . d ﬁumﬂ.ﬁm.ﬁuu.n.m.ﬁm . . Qﬁ»ﬁ.{ﬂ“*m%.ﬂuﬂﬁm
13, lradegman ‘¢! 25 years . wﬁﬁﬁpn\mnﬁ.ﬁwumsﬂ + Matric/Fauive la ; .
R -380-560 : ITI certificate - certlf jcate 1 ven
, ! A Non-matric/Equiv.(i.e.  Non-matric/fau
> : VIII mﬂmzmmgu + ITI VIIT standagd)
_ - 2 _" ¢ certificate certificate
= :




b idiie
i iy | e
Yy o | ARNEXURE 1T ;
m) ¢ y .. . i & . e “ e 2 _. " )
a L e gducational and other usrms £or nirect Recruitment to Grouw : &
# +3', 'c' and 'D' mnwmzwmeQ:m_amnﬁzpomw cinabs 1m-ANE.  wws s EETES
*@ : pepartment ~f Eiectronics® : : :
w. Waxq.._ 5 : o Age 1limit mwmwn ducgtinnal vength »f e erience prabatis
& ik D WMmeWJﬁwoﬂ_ and scale L, 2 far airect Qﬁmwwm nmﬁw...uﬂm HS.MWN nL _.:wm_,w..m MM.@NW. _
T recruitment as may be specified
: : % the time of Airect
recruitrient! *
.Iﬂ..Hu.r.l.lniluIl e - Nl..t L I.l-.luilulul.(ll.lu-ll..i.l.ll.w.l.lia..l‘r.I-lluliailul.‘t:nlm.,.ll;l.l-.l.lll.ll...lg_ln—HI..IvI.I.l.-l-II-n...l.-ll-l.llm.-ll'-llq..lull.h,l...l.lliltnrl&s.l.!lcmntl-
1. mnwuuﬂwmwu.Qmmwnmn\msawnwmﬂa. 30 years M.SC- _ . z.wn. " M MMMMM 1 ysar
- Vag? " . B e 0 oo o * Bagbe i ;
‘anm SB uaﬁnmmo 1200) niploma in engineering nipleoma in. < 6 vears
) . . 2l _®ngineering .- - _
. . ¢ ey ¥ o SATEG e et B . § oAy
. §eientific/Arectnical g yesps  MeSEE L L . ,.M_J.WM.._._,. T .& 3, years b
ppalstant (B} mﬁ,mmouaoo* i RIS - e e R : +b:_ L 1JWr s
. - . Dinlome .wﬂlm.m@dﬂm.mﬁﬁaf piploma 0. = v ; L
e . . Pngiveering . .. ..
2. mﬁﬁmnwpwhn&amnﬂwwnmw . 30 years .- BeSCe .- - . xmumw”1w¢.u|-1::-nl: SIS N
assistant (A) Aanpqosqmcu .ﬁwﬂwoa@_wﬁ.mﬂawﬂa@de %aﬂhﬂﬂWﬂHﬂHﬂmdn.:.-
fs . Jpaftyman ‘'BY (SB) .30 years pinloma in Engineesving minloma in = & veayrs
: S . msa»ammﬂ;a .

Be B50-1200 .

piploma in Engineerings minloma in

v

.prafi mu.:,w,“_u ik 30 years na k: . .
7 ! 0-200 . Zm.ﬁﬂwn.\mﬂ.ﬂm.dm lent <+ " mﬁﬂwﬁ@wﬂ ina?. .
| | T7T certificate matricfei=
k _ y) & valent + 1112 vearys
| , o .nnﬂﬁwﬁpnmﬁmnm R
| 6o prafts D' rg Diploma in muﬁ:mmnhqﬁ Qudpcaw in - -
z__:w..dowﬂmw . e zngineering-
| Matric/egnivalent & zmmﬁm.\mq__mﬂ —
wpa L2 + R A Lt I et A
e ey .
wplease see Note-T Tl nmhﬁﬂwnwﬁ ; certificate M ;
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- 5 2 : !
3
o b
e S _}# ..:w.l? .ln.l......il..rmil...a Lo u A 5 ﬂisl
" 3 T Drattamn o TE ears MRl Rmaivalent 3 Relrio/Baaivaiens + TPT 1 g wens
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R .380=560 ! : . ITT certificate certificate .
L : ¥
Neon-ratric iv.(i.e, zgztamwwpnxna:wdeﬁw e. X
e s VIII MﬁmﬂmMmM% + ITI VIITI standayd) ¢+ ITI L & vears
certificate ¥

A A s e
% e A i -

-

certificate




Ly

Swr? =

16,

174

18,

9,
20.

21,

Tradegman i
Ea.mm.aa.wwau

H&gﬂmwo kmvwn .n.
ammequme )

Lb. Asstt., m.__
R IRT--560

Iab. Aestt, A’
m.wb .@M@l&&aa

Lzk. hasistant
gawmo.ﬁwm@ .
Kelpsr ‘B
f5.210=-2720

Halper ‘A
R$. 200250

_ jcartd
25 years Non-metric/Bquiv.(i,e. . - e
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Nevartment/DOE occur they inzlude alti EEE‘?&E’"
::«'E,/f'unﬁer the Electronics Commissinn and
Department of Electronics,
Note 2: Reference t» Degree/Disloma above means 2t
least 6% mar}_cs in ¢he aggregate or eguivalernt.
Note 33 The-subject/specialisation in’ the certificate,
Diploma/Degree/Fost-graduate examination and
the area »f experience will be specified at
the time of dirsct recruitment, <enmending an
the requirements. ‘
Note 43 Diploma Holders include those passessing DERE,
whether intcrmediate + 2 years, or 8sC + 3 vyears.
Note 53 The grades of Tradesman’ 'E? and 'F' and Tab,
Assistant ‘C’ will normally be used f£or
promotisn only.: Lo '
Note 6: Recruitment tn the grades of Helper mav be
RS made, on transfer, 2f the eﬁuca‘ti{mazll'y
qualified Grsup 'D’ employees, infler-alia; »n
the basis »f trade tests as may be prescribed
in consultatinn with the Head of the Division
~oncerned: failing which by direct recrultment
<hrough Bmployment Exchange, after holding
similar trade tests. ik
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(2) Pump Gperetor-c m-Meehanic Bt 5. ho.3
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{c) Mesel Gaerator,Berator.cum-llechonic ’
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{ii} ndd the following :- 1
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Covernment &f India

Departi;mlqnt_ gf Electronics

Lok Nayak Bhawan

New Delhi~11ppn3

OFFICE ﬂmg'ﬁafqm}ﬁ ' b o
¥ i

Subject: Personnel Policy angd Pxf‘a"ctices“ for Scientific g
j'ﬁrggr;nical officers and staff below Group &
s/ . AN the Department of Electronics and units
of/under the DOE and the Electronics Commission.

cegoog

Further to this Departmentis 0,.pM. No A-12098/10/81- Pp | ’
dated 18,7.1983, on thae above ‘subject, it has bem/dééided

t%ith the approval of the y Electronics Commission,

@ treat certain additional categories of existing . :
: I ] : : e | posts
88 Scientific & Technical, Their equation in the new
Srade structure ie given iin Annexurs 1.  Norms for Direct .
Scruitment ars given in'ilﬂ_nnrqur\ 1.~ | .. :
2, The posts of Tradesmah .{ ggiz.& F (KPO/DBO) wil]

Normally be operated s promotijondl posts, .The posts of
Trade sman (D), (E) & (F) (cades Yill nommally be : el e R
Promotional posts, except that |direct entry at.Tradeswan(E},
tnder) and above may bs fﬁ'adb‘? i . > =

3. °  The above comes ‘i”i?éﬁ fdrbe uith dFrect from .
1210.1983, the date of 1?‘9#?1##’;*1&%;‘ f|the above. poligy,
4o HinGl version will \felibwi i} r 1 o f:' e

11 - ( 0.P, GUPTA ) 3
UNDER SECRETARY TCO.THE GOVERNMENT oF INDIA

, [ aip
D1 | : 2 ; vl
: P Heads of Divisions || |

Addl,Seaxefafjwzaac}f(wlthv | 'spard |
3, PM Section (with 3g :ijdpia{ L] copies) i ( f
3 ; | r :.'. .l_:'-IL 1
4o Adm,II Section, (wiéix—‘p‘l ! : m‘sh b3
i
- i I ¥
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)

0| spalre’ cop

Pog, |Meis Dalaf,
2, Director of Audit, Scien tfgl c& Cpm.niwmia'i, !

i

Copy also tos i
1o Pay & Accounts Offics,

Departments, Bombay.| ' ||

3, ‘Resident Audit Bff‘ir:lp’; D'CIE;me{ Pelhi,: . : i{ : i

i ‘
3 ' { D.P. GUPTA ) ;
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:leting categories of pusts .wn__ be treated as mn_.u.m:

°

u

ANNEXURE I

chnleal and their equetion dn the new grade  structure.

Qﬂ,aq‘naﬂ.

PET 4 .. N

Key Punch Jperator .- /Data maﬁ..@wnm&gﬁhu

(Rs,260-400) + Rs.20/~ special pay

~ senlor Key unch Operator. (Bs:330-56G) A% 15,20/

/- special pay”

mﬁbw&ﬁ.m% {Rs.425-700)

Data Coder(fs. 330-560)

o Uwﬁm Preparation Qperator.

o oA

New grade structure

Tradesnan(s) (kpo/DRE)
ﬁhﬁﬁmurﬂﬁﬁﬂunxﬁpsowcu

tific and

5

e B.320-400"
.= $5.380-560

Tradesman (D) (KPQ/DPO) -~ -Bs:425-700
= B3 470=750

ﬂﬂwam%ﬂrhmu Qﬂuo\Uwg 2
Tradesman(s) (POAP D)

Tradesman {C) mno@mnu.

' fradesman (D) (Coder)

Tradesman (E) (Coder)

pradesman (F) (Ceder)

: a....mmmmuo.@

’.380-560

EJmNWIQOD
15.470-750

Bs.550-900
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o ¢05icn and scale

"Age limit for

zgﬁm £or Uu.ﬂmnﬂ Recruitment

o

Baslic educational

direct recruit- . gualifications

. ment

(o)

Teugth of mwﬁmﬁumnmm :
inviohe or more areas

.35 may be specified at

+ the time of direct

2

3

4 _

. ANNERURE 11

Pxob.

_,W_&L.mw......rm.m.ﬁ._.m.qu (C) (Coder)
f rewm0|wmb~

viradesman (D) (Coder)
#h,425-700) -

/

i

iradesman (E) (Coder)

m@o#qoaqubw

o

rTradesman (F) (Coder)
{5 550=200)

™

Toee 5 1.

Tradegman

3 Thind b v i, o

25 years

25 years

30 mm.w..m..ﬂw

30 years

Ly

s . Prepagablon. .. — - :
" Matric or equivalent 4

... .Matric or equivalent with =

cgrtificate in Key punch
Operation or Data =a*r7

. (Breparation.

Matris or equivalent with a
certiilcate in Key Punch
Operation or Data wu 7

cgrtificate in Key Punch
cperation/Data "
mwﬁmggsﬂ i 5 ~ ..;..,I....ul.
1 R )
Technical Diplcma/Degree
in Science
~with |

experience in coding/
programming/combinations
Matric or eguivalent with
cextificate in Key Punch'
Operation or Data i.r. .y ~
Peegmpation. | 0

> LR
Technical Diploma/Degree
in Scilence

with

experience in coding/
programning/combimations

L

try

=,

Pt Pl Seittig. St g Pt g e Sl D Yo P B

I
1

s Ml. e
X

i y=ar

..HM u“.mmhm

-

4 mmmnm.

mﬂu,s (E) and Am_u (Cader) will normally be operated as JLZ.S)?..:I&..

1 yes

1 yes

1 yea

1 yea

1 yaa

1 year




a : Annexure Iy (Cenea.

Job Descriptions for various uateqcries of posts in
Data Preparation Unit '

L W e mn e e

B R . L T -

Concammi’tant with ths introduction of the Persomnel Policy
far SAT ca‘tagceri-es‘ uf pasts, the job description for various

grgﬁeg of operstors employed in the Data Preparatinn Unit of ¢he
National Infarmatice Centre and those who ara posted in Regional
[‘.alls[ﬁtat;e Celis/istrict Cells/l}sa!" Terminals are as follous :

=
a

‘o IRPDESMAN 5° (DATA PREPARATINN OPERRTOR) - R.320-400

ALl types of data preparation including data entry,
warif‘icationgivalidatioﬁ, text processing etc. on any type of

data preparation machine including key to magnatic media machine
and key punching machine. | '

1 TRADESHAN_°C' (DATA PREPARATION OPERATOR) - ®.380-S60

In addition to those jobs mentionesd for. Tradesman °BY,
Pooling, counting, collatinn, coding,; console operation, assist-
ing the supsrvisors (Tradosman °*D' to 'F') of Data Preparation
Unit in the preparation of Statistics, billing, %training of
uperatora, Input/Dutput handling etc.

3. TRADESNAN D' (DATA PREPARATIIN OPERATOR) = Rs.425-700

In addition to those jobs mentioned for -Tradesman °CY,
scheduling of jobs and programming ralating to Data validation
traction, Yor a feuw staff who are considered to have the
required ap=itude and depsnding upon| the need, supervision of
the work of the Tradesman °BY and "CT@ .

4. TRADESMAN ‘E° (DATA PREPARATION OPERATOR) - fv.470-750

In addition to those jobs mentioned under Tradesman DY, #
for & few staff whn are considered to have the required aptitude
and depending upor the need, supesrvision of the work of the
Tradesman ®B', 'C? and "O°. ; ]

5.  IRADESAAN_'F° (DATA PREPARATION OPERATOR) - %.550-900

in addition to those jobs mentionsd under Tradesman e
for a feuw staff who are considered tp have the required aptitude
and depending upon the nsed, supervision of the work of the
Tradesman 8%, ?°CY, D' and 'E’, |

25 in addition to particular job descriptions within the
corresponding list given above, all gat‘a Preparation Operators
{Tradesman ‘B! to 'F') will handle any other related jobs as
may be assigned to them by the Offi I1'-=-=ir'|—r:hanr:gen of thg Data
Preparation Unit, or by the Dfficers=in-charge of Regional
C811/State Cell/District CellfUser, f?minals vhere such
operators are posted, or by dny other officer as may be
nominated by the Head of Depsrtment jor by the Head of
Department from time to time. ! ’

a A I T S ey asoliod - TN
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© Government of India
Department cf E?ecs—,rmms
- Lok Nayek Bhatmn -
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'_ Stm;;ects mamnel ?alicy anﬁ Pmcticas far Ssér officers/
: staff belw Grmp "A“ levelg g g

:e,,_

- £

J 1 e * A v o
Tha undersigne& is directe& to :i.nvite referénce to
paragraph 5 5 of O moga«ncia/mfaiupp dated 18th July
19830 on the above subje.ctp and’ to say. that the follmmg
‘may please be added afier “Note- 62 of the' ifotes? 'attached
with Annexure IX to ‘the OaMo sy, refe red to abhove g~

) Nate 7 8 The cailing upt@ vmich a ‘zcientxficf

" Pechnical Msistam; and Scie ntific &ficerfsnginear
'Gmde ISBt meruitﬁd Aniti ¥ with the qualifjica-
tion of Mgwﬁa_fﬁ sc fbglm Enginaaring can be -
considered for p pranotial,i will be the grade of
Scientist/Enginéer *SD* (#5.1100-1600) « For promoticn’

{0+~ beyond 18D, the 'officer mast Falfil the basic

educational qualificatims prescrjbed for ‘those gz:ades‘

Note 8 : (a) The c:eiling uptb which a Draftsmn _
recruited initially with Diploma in Engineering e::an be
‘considered fof promotion, will be the grade of Scientist/
_'Engineer 'sSD* (mg1100-1600)., _ For promotion beyond ‘SD',
the officaer - must fulfil the basic educational qualifi—
caticns preseribed for those 'grades. o

(b} The cailing upto Wh!.ch a Draftsmaa recruited o
initiatly with mtricfequ{g?;ent 4 ITI certificate
q:mliﬂcatim can he cmsiﬂamﬁ for promotion will be
.the grdde of nraftsmn ’E“ (m,550—900), FOrf premotion
beymd this gx:adé the cfficial mu.sf. fulfil the basic
educatimal qualificaticms prescribed far those grades.,




_ is availablea - In .such- caLses
2t the level of 'Helper ' "A}‘

' i:z:ade testsa , ; :

'trada tests., Their furthex% p;

o R v
Hote'9' s The ceilmg upto which a 'rradesmn Fecruiited

initially with the' qualification of Mmtric/equivalent 4
ITL cextificate, of, Nm»bﬁatrie{equivalent {l.e. wvIIx

standani) ¢+ ITX certifig:ate can 1be considered for- promo-
tion will be the g__x:_de Tradel.sman F! (Rs.550-90 Oja For
pr:mnotim bayma this- grade a’ the official must fu 1£f11 the

basic aducatienal gualificatimi’s ;Jrescribbd E‘cx those grades,

N
: €

......

be considerad for prcmotim wil (be the grade of Iﬁborato:y

. Assistant °C°® (m,axzs-vooyn "Further avenues for promotion 0

for an officialin “this categorx would be as Scientific/

_Technit‘:al Assistant ‘A." #8% ‘or. as 'l‘radesmn "E' ' ‘E"

provided he fulfils the mi.nimm '_ucatimal q‘ualif :Lcations
prescribed for thosa g '

Hote 13 3. x-:elpers g= (1) These '
semiwskilled jobs ‘Fel wh.{ch ma '

egm:ies are meant for
3 tg
cm' fm:mal certificate

¢ 1tment will be made only

{11) Hélpex:s U ﬁﬂl be elig" e for prductim to. the gmae
of Helpexr ‘B® on qualifying, {ny

1
categariea of Tradesman of’

case may be, proviged théﬁ,
qualifications prescribed“r "
cmsideration of additionalan _'
in sefvice.. - B2 \ e el B
attention iis j.nvited' % ) .*‘ .,, A dia

dawed -18.7. 193‘39:;&1 the subjecH

-fdllowing ‘procedﬁre shail ‘

(a)  The BcientifiCﬂ‘ecm} I
additianal qualif




\i'-. ‘

b

P = - - L= v AL S
1 &

- - ‘. k . =l 3 = &
= - - . oy T 2 i T oy e i :

o Hwevezg if- tha cmcerﬁed empioyee. z‘equests in writing,
' well in aﬁvancea that ‘hie be cmiaeiea for 2 lower grade
"7 thédn what ne¥is” eligibie as’ pex: ncmis he my be

considered for ‘that grade*! Ae ‘will ‘hot then be entitled’
to claim any recmsideraticna

v

Fr R, Ly ; ®

- (k) - whilauthe’ abquisitim of. aq_additimal quaiifiqa.tim
will'make an émployee .«ellig- ile‘lfur-_ems_idfe;at.ion for the
appropriate: post; it;willinot ipsoifacto make him
eligible to be, placed. in_a i.ghtsr grade., .The candidate'“s
- Suitability. win ba assessed with reference to his

Ccnfidential recorﬁ a test ef skill ythere prescribed s
ancl interview ]

L

i’c_]_" ‘rhe review bazed r.:p aadit.x .-. §1 t;ualification acquired
by the emplcyea will tr 2
mrt 2 normal revidw. f - B

8

ted. as é. SPECial IBView an&
by 17 ()

T o B e | I: :_;1"

“'"_-€c1), 'Ihe ac‘ic‘..itica'mg qualif;.cat; oS ta be ’clgiven cmsideration ;
~ . Eor. special ‘:efv,.tew w:u.l ir?e De ;ggfbiplm/ﬂl certificate, ;

qﬁa.a the; case m be. . Since the refex‘ence o De.gree or
Diplana in t‘he norms is 60% or eqnivalent, consj_deratim ‘
at ﬂ-se special review will e given only to those who | .
dotain 60%- mrks/equivalehts in the additionmel qualifi- . .~
- cationy’ if 4t i.s ‘a negree or a Diplara,,and a?so satlsfy
- the requirement of “the: presr: ibed length of e'cperience, -y
if any, which should: have be pu,_g“._in .af.ter.vauiring‘the’ .,
prescribed qualificatiM. ; w, " e

-‘4

A
&kl = .
. Ve

(e on- hcquirin'g The. a.dditiouaiﬁ :I'lifigatim, the- c:oncarned
em:loyee wi].l be cmsid.ered '%o.r -£He, Special review to t,he
. appropriate, grada m the stanqardised date of reviem for

LR S -

© that grade, mnediately fglli 'ing the acquj.sitim of the

qualificatime L e '. 1

o l

-(€) .all: employaes who acc;uifes agi ii%imal qu.alificatims will
be zequired to suhmit their p‘plicatzms for cmsiﬁera.-‘ : -@
.. tien_tg the eligible post or tfcr a lower post,' as the
. .gase gﬁg ba, befere their cases are taken up. fcw: special

review, !

§




{0) Only cne special review wili be made based on
l;_i:_.v._‘;j additiocnal qual:i.ficatlons 2 f}ncluding consideration
; for a lower post :Ln tems of (a) above.

If the
employee fails to qualify fo

- the eligible grade or
Gl mims w0 fc:r:i the loger;grade, &5 the case Dy be, his normal

— s es | gl g rew}iew for prcmption tu thernext higher grade will he .
h P conducted only  when duea without rgferance to his
S g &% s addi_tj.onal @alif;catims,

4, Eduating @alifggatiogs to ITZ cg_grsess

o

g uitim x:espau&. of “trades for which: ITI fourses are not availahle,,

ayo qaalifi@atims will -be %xedted as equivaient to Matric HI
: 4f all .ef the folidwingi¢onditioms. are- -satisfiesds
(&) ‘l‘he tﬁrtifit‘.a‘te in qweStion 13 dwardied by the Director
_— B o General of 'rechnical Educatiou uE the centralfstate
v o ow oy el Gwe "‘}t : - [""".'.-: doo ™ gD N : .
" ‘,.-‘ P R i ‘L e
- {b) Ssc is pmser.ﬂ:@d as’ mini:mnn educatimal qualificaticn
o required for the saia certlficata : :
(c) 'rhere- ds icxnﬁl ttainj.ng Mor a perioél not less than i8
. ‘ months, or the a_pprgpria a.uthwity ‘F central or
) n,,_', Sta{:e Govérghiﬁeﬁﬁ' ha’s“iss & £ orma i orders declaring
7 the work expe’fitnué as’ eq iva],ent to the formal train-
I ‘g, Such experiencs ’be":"_lncst ].ess, t‘han 18 mmths,
= . SwBr e e o Rl memcinsdd n- aRsll
(4) The.appropriate Central, Jé}e gw‘emmem authority
- . equates the cez:tificate g s, egu—ivalent to Matric ITI.
4.2 ‘I respett of trades for whic n: cmrses are not available,
- qualifications will be' treated ias: ﬁguivalent to Non-Metric
ITI if: all - the fellowing cmd%.tims a:re satisfieag
(a} The certificate in' quest pn is awarded by the Director
e ..Gerieral of "Bechnical Ed T;tj_,qn ;of the Centra;.or State
- Gwemmentq.. o Mol Ao lfige. e .
, {b) VIKI Standard 15_ pr’Jsch.lJed'as' th& minimum .qualiflicgfa g
" tion Eer thé’ c&u\fééi Fanpdatie, e |
e O
¥ iy ~ {e) ‘The f formal t.raming is qlhr pez:j.cxl ef not less thans»

T A months orthewar}ce Fience-is. equated,bythe

- i’ormal orde.rs of appraﬁria%e ‘adthority of the State or
Centrai Government, as lequivdlent 'to the formal train-
ing,, such expexrieme be|1ng not less ¥han 12 months ¢ and
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{3) The appropriate Central/&tate Gmernmnt authority

<

equates the certificate to Ncnw%atric IPT,

The above may kindly be brought to the notice of all
concerned offi s:j.aii.se

PHM Section - 30 copies for circulation in ERTLs,’ etc

E. Hixidi ve-x-:si_m} will follow.
TO
1. = All Heads of Divisions
s AS(NS) =~ 30 copies .
3. Js (W) - 20 copies :
4
S.  aAdm.II Section = 10 Cop.‘l.es .
6. adm. I section. .
Copy to 2
(1}
., Wew Delhi.
(i1)
' New Delhi.
(i31)
Departments, thabay@
Copy to ¢ JD' (PE)

Joint

Resideut Audit @ficevnepartmnt of Electrmics,
pay & Accounts Off ice” Depa; rtment of Electronics

Director of audit, scientific & cdmercial

b

( 0.P. GUPTA )

J oint Diirector {(Public Entez:pr ises)

|

'r
|
|
| s
L.

-

-

- A/W -

P ( 0.P. GUPTA ) - _
?irectcr (public hntetprises) o
l




- NOA=~312018/13/85-pP 7
Government of Indis
Department of hlECtr;QﬁJ.
iok Nayak Ahawan
Liew Lel‘niu—amoos 1 MR

6th Mebrudry, 1326

&‘é‘?.‘:....:; h_.a_.n'_u&ép.wmm -

&

4

Lunject: persopnel Qalicy ul‘]d practices for bC.‘LEr.'tJ.* ic
and Technicel ofticers and stait below Group ‘s
lWElu |-

a e p®

attention is invited o m‘!ﬁ‘ceé MEmOrends NG,
£-12018/10/81-2p Gatad 13.7.1383 apd NO.4-12018/11/83-pp
dated 1,10.1384, oo the apove sadjeft. Peiru-gz';_ph 1 of
0.M. deted 18.7.1383, referred to _Iz'gwe& mentions sbogt
the upplxcatam,n‘ pérsonnel s:ali&;,-' for Group ‘e’ 56T
of€ icers, mutztis.autendis to S&T xaffi::e;ﬁf’pos{:s pelow
Group ‘sl level v 1 '

|

2 - It is clagified thet in 80 -ar 45 the cf-!tim of
CPF /2F is concerned, H4T aﬁficers belw Group ht owill ‘
centrioute Lo General Provident r: '. {@:} Thus, S&T

cfficers helow Group "af level‘wil' lhuve the benefit of A
GFF apd pensicn. The “af:er cf ap bmtnent“ circulated :

With Q.miNOWL=-12024/1/91-PP dezw 54 B 133,2 Ies tespect ic:‘f

=5T officers/posts pelow Graupé ‘wt 3@:&1 may - bé mem, 4,
©o have been amended to ‘this e:;t‘t-eht;- ¥

|

Pl X

L 0P GFIA

| JOINT SIRECTOR (Ps)

T Fot E . ’ *

1. A1l Heads of Divisions a g

2. I2hG b
C3. US(IKR) 4. 184 I1/kdm, 1AM, 11 ::;e:c-t:;..wq .
“. Liprary. f
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; .
No .A~12028/11/83..PP
Government of India

Department of Electronics
Lok Narak PEhavan y
New Delhi-110003, )

i

| . Dated 337.}.1987
o .. i |
Jubjects- Personel :-olicy and Practices for Scientific ang

Technicz! Officers and staff below Group ‘A’

the Degpar-ment. of Blectronics and .the Electronics
Commissioric '

Further to this Department’s O.b. of Bven mumber

dated 7th July ., 1984 , it has been decided to treat certain
additional categoriss of existing posts as Scientific ang
Technical, Their eguation in the new grade structure is °
given in Annexure I, Norms for D:.rec!t. Recruitment are given
1n Annexure II. Amng the exsiting jincumbents, only those
persons who posSsess the nualification indicatec‘l in
Annesxure IT will be treatec as Sc:Lentific and Technical,

& i

|

|

{ 0.P. GUPTA:)
|TOINT DIR™CTOR

To

is 'All Heads of Divisa.oné Deiaartmi‘ant of Electronics.

2. Deputy Director, Lepartrment of Electronics,
{ CCI ®Wing ) - 30 zcopies.

3. pM Section .. 30 copies.
4. Deputy Dicectu: [ASmn.)/Adm.II fection - 10 copies.
S. Library . S ='p
Ucpy forwarded to i- ol 3 :

1. ©Day & Accounts Office, Department of Electronics,

2. Director of Audit, Commerce, Works and Miscellaneous
-~ II, AGCR jui"‘dimj; New Delhl

3. hesident Augdit Offire, Depa;txrent of Electronics,

New Delni. ! /,\)! '{U’

|op. QUPTA )
“ I+ | |70INT DIRECTOR

level
in che Department of Bilectronics arxl units of funder




L ANNRXURE T

Bxistirig gategories of posts to be treated as goientific and
Technical and thelr equation in +the new grade structure.

Wmaﬁazmﬂ&&_ new grade structure

sxisting grade/pay 'scale

1. Junlor D Dﬂcamngﬁ..g Oofficer
(Rso650-1200 pre~revised) -
(Reviséd Rss20003508) 0 i

m.a»mbﬂ.hwo Dhmuum_m_ﬁ\mau_.ubmmn (bac) R B s
—Grade 'sd" - (B.2000-3500) . _in .

| e et e mmTRe RS £ S

.mn%maﬁ%vnﬁhmmgﬁnwﬁ ww_.__wu_._m._nmun (o)t -

2. Docunentation ..ssistant Grade I : -
(R8.550=300 pre=-revised)— (R5=1640=23007) ,
— - (Revised Rss1€40-2300)= e e T g e

N

. 3, DQocumentation - ssistant-grade—TI—— : i entif L/ E HFTEe ST nssistant (Do) AT
o Nﬁ i i bk mﬂ_ﬁ»:oorwmoaﬁ_ﬂﬁbg the nminmdwm%u vﬁm

0 425=700 re~-ravised) 5 :
Revised 88.1400-2300)« ——— - Seate—dnTthesr grade structure-is. .-
N i A " KSe470=750" for-the post) . ‘

Sk i b G




.- . o i + o g (o . Y " : . : i
F AELERT £ k o i 4 RS y i - et
L)
1

...4..- ’ & | ) . S < , . . . ’ ; an
; e h L T @ ANIK XULS ﬂi

o
| . ORMS_OF DIRECT RECULY VRSB o T e e
; oo 13 Lanub Lon and Scale ©f pay VSTLIR A R ﬂl&.t:‘n!nﬁmwwmwnmmrﬂmw \ T .1:u|_.1_..-u.x_u.n...m.... |L|E.% . ..
s ST B et . 3 e e 5y
e« M o TR e T PR T R .\..\1:[[|11H;K.nhf—
_ - scienthEle/Tionnlenld Auslistant R o -
_ (notr) ¢a° iR w.1400-2600) : -
. L B S T
. . ) . 8 LS ~da- 3 yzars 3
.m.».ﬁ.w.uu,.:;nwmu\ﬁ._c::_...n._u. pumaistant - 30 p:_...Erm 1 1 ye
thouitet rxm,‘.,m_g;mmoou . ,
Serentific NF pimel /3agioead 30 yaars ~dtde , b "years } oy
(DIC) Grade 'd3! ‘ o ;
ﬁﬁamooorumcau . ; _
. |
roe or diploms will ha 60% warks Ln the asj aregata. )

: , Referonct to deg
tasgociatesulp 12 I nformstion Scleica { award.:d by the council of sclencifle and Indu.trial Rese rchl
afters corp liticn of the training conrse in Gonc:ﬁ:.,.p.ﬁ u...u: and Reprography otfnced by tha In'lan Hatis

. Scientd fac Jeunentaklon Cantre, N2w pa lini /Assoclatesnip in Documentation and Infornatlon dcinnpco 9
py the Indian ¢eabistical Insclitute .afrer complecion of tha coursas offercd at the ﬂancnrmuznwnm“:rwm%

and Trainkng Cintre . Bangaslore.




e ST TN G
Sovernazne of india
Department of Clzctrenics
Lok Payak Bhawan
{liear Khan Mexkst)
Hew Delai-110003

Dated: 20.2.920

OFFICE MEMORANDUI!

Subject: Personnel Policy and Practices for Scientific and
: Technical officers and staff beslow Group 'A' level
in  ths Department of Electronics and units of/
nnder ths Department of Elcctronics = Amendment of
Diract Recruitment norms.

The undersicned is dirzcted to refer to Para 6.1
of this Departmznt's OIi o, A=12013/10/81-PP dated 18.7.83
and subsequent clarification issued vide O.M. 10.12018/11/83-
PP dated 1.10.,84 (Para 3) regarding consideration for
special review on officers’ acguiring  additional
gualification. = ;

Be . A doubt had arisen as to whether under the
provision of above referrsd O.ll. a perscn who acquires B.E.
degres with §0% marks may be =ligible for consideration for
tne post of Scientific Officer/Enginecr Grade 'SB' since in
the dirvect recrditment norms for 1sBY Grade B.Z.
gualification has not besn showm. Tas subject amatter jas
bezn cxamined and, with the approval of competent authority,
it has been decided that officers who acquire the additional
gualification of B.E. with 60% marks while in service nay
also bes eligible for consideration for special review under
the ocolicy to the post of Seientific Officer/Enginesr Grade
'SB' without any experisncs thereafter. Accordingly, direct
recruitment norms for the post of Scientific Ofificer/Enginesr
Grade 'SB' as given in the Annsxurs II of O.ll.. iio, 12018/10/
81-2P dated 18.7.83 stands amended as follows:- . '

S.No. Designation & Scals Basic educational  Length of

of Pay - - qualifications servigce
‘1. Scientific officer/ B.B. Wi
. Bngineer Grade 'SB' I, Sc¥ : . 3 years
(13.650-1200) : B, Sc. : 6 ysars
(7,2000-3500) -  Pip. in Engineering § ysars
- . (Revised) . ' = :
* e e o~ ( ASHOX CHAWLA )

Deputy Director
Tele No: 617659 .

Tony tos= -

All H.O.Ds

ATT QoM ALEIrmmwn Tued mis P ’l'- 1 avresl




Gov-errmé%t of Tndia
Department of HElectronies
Lok Nayak Ehawan
&Neag Khan Market)

Delni -116

Dated: 15-02~1991

OFFICE MEMOBANDUM

e :
ibgact: - Phagen,of 8e48tafies shiortke”
¢rficer/Bngincer Gr 'SB' (;-,2000-3500)

s T g . R s g e, B -

The undersigned i1s directed to say thal
the question of change of designation of Draftsman
'E! (SB) (pay scalesks.2000~3500) has been under
consideration for quite some time.

It has now been decided with the approval
of the competent authority to change the designation
of Draftsman 'F' (5B) (R, 2000~3500) to Selentific
Officer/Bugineer Gr '©B' (g.2000-3500).

LR TN QL\QS{)_Q
(ASHOK CHAWLA)
DEPUTY DIRECTOR

To
411 pfficers in DOE,
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¥o. 2(1)/91-pP
Government of Indis
Department of Electronics
Blectronics Nikevan

6, CGO GCouplex

LB B S B I T

New Delhi-110 003
DatedOr8/92

Subject;. personnel policy and Practices for S& Officers/

staff below Group 'A' level
R T R

As per the existing order on career opportunities

for S&T Officers Below Group 'A' (Vide O.M No, A-12018/
11/83 dt. 1st October, 1984\the level upto which any
category of S& personnel &iigible for promotion, on
periodical review, is 1limitec¢ to a maximum grade of the
paerticular category for which there is no change in the
requireont of the basic educational qualification and
where only the number of yecars of service in the lower
grade is the criteria, ]

The ¢uestion of providing grestér promotiongl

avenucg to all the sfficere, who could not acguire
additional qualifications and consequently were sta%nating,
has been -under congideration for yuite some time, It

has now been decided with the aprroval of the Competent
duthority to provide further promotional avenues to
Helper/T redesman/Lab A.sst, /Dragtsmen (without their
acquiring of higher qualifications) the details of

which are given below:-

Se.lo. Designation of level Urto which Residency
pdsts and level tgey can go eriod in
et which ceiling under the Revised he lower
was applicable policy grade

1 2 3 n

2 Draftsmsn ‘B! Draftsman 'F! 5 years
(fize 1640~2900). (Rs» 2000=3500)

Draftsman 1G4 5 years
(Re. 2200-40C0)
Draftsman 'H! 5 years

Con'bd L 2{'-




-

15 2, 3 '+.-
2.  Tredesman '¥! Tradesmen 'G! 5 years
(s, 1640 ~2900) (Rs. 2000=3500)
Trgdesmon 'H! 5 yecrs
(R: . 2200-4000)
Trodesman I 5 yenrs
(fs. 3000-4500) | :
3, Laob Asst,tC! Tragesman !'E! 5 years
(s, 140022300 (Rs » 14:00-2600)
Tradesman 'F! 5 years ;
(Rs . 1640=2900) ¢
Tradesman 'G! 5 years >
(Bs ; 20003500 i
Y, Leb Asst,/ Loh Asst, 140/ 5 years
It_ra.dﬂga-m 1At Tradesman ‘Bl
(R6.950-1400) (i5+1150-1500) 5
= * Lab Lsst. 'BY/ 5 years |
Tradesmen 'C!
(51 320-2C40)
- !
*(matric baing the ¥ 1ap AsEt. 0 ears ; E
minium qualification) MR / > ¥ Z )
Trodesizan DY . s : !
(s« 1400=-2300)
24 The posts of Traodesmen/Draftsiian in the v s 3
grndes of Bs.2000-3500, 05.2200-4000 and Bs, 3000-4500 Pacscs -
ghall be nonegnzetted md non-supervisory in nature. o =

ko Promotion of Helper/Leb .isst./.Tradesman/
Draftsman from one grade to snother will continue to
be made as per the ergisting periodical Review Promotion
Schems applicsble to 88 officer Below Group 'A! in LOB
(Vide O0.M No, .-12018/11/83-PP dt. 1st 0¢t., 1984

L, The first review promotion for consideration

_ of eligible officecrs under this revised policy will be
effective from 1,10,92 only, irrespective of the fact
that some officers may have put in longor residemcy pericd
in some cases.

5 This issues with the approval of the Competent
Luthority

\\_a\« . g s
(ASHOK CHAWDA)
Denuty Director




1. 433 HODs

2a bPer, II Section

3. Per. I Section

4.  Secy, DETEA

5. STQC Dte, (15 copies)

Copy tot=
" (1) Principel Directorate of Audit,
< Scientific Dept., AGCR Euilding, New Delhi.
& (i1) Pay & iccountg Office, DOB, Mew Delhi

fgindi Version will follow
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B L2{%5)/S3-FRP/P-

Coteracent of Ingd
Deperinent of Electronics

Personasel 111 Section

-
3 3 o
i

Dated :

-4 )

CEFICE MENORANDUY

Subject @ Cureer crporiuniiies
CLritinle - considsration of. addition .al
r

3 ected to refer to para KNo.
FgP-7% dated 1.18.84 and para Ne. ¥
e »nt gy subject. As per the

The undgisl e
3 of 0., Ro. A-1E6LRA)Y

of O.%W. dated ¥:4.80

existing iaostraech.oos . ot soquiring  the  additionsl
e e v Shepone in First cless, telow

gualification of J ol . _

By, 47 S&1T Qffianals » considered for prewotion 1o
eligibLz grade &0 par diressl resrvlitment norps oY 1o 2 lower
grade 17 the offi~is? nin: zo, Such specisl review is done

only once and if the srnpleyse fails to qualify, his normal

review for promotion to the next pighér.grad& iz conducted
only when due without refersnce (4o his additionsl
qualification. S :

.“' 4
1

2. The guestion of giving more|chahces for special

review on acquiring additionel ‘gualifications has been
under consideration of the Department, It has now Deen
decided with the approval of cowpetent authority Lo atend

bars 3 of the-0.M. No. A-12018/11/83-PP dated 1.18.84 and

Para No.2 of 0.%. cated 26.2.28 as follous @

1) s&™ 0fficials borne on the cadre of belom  Croup

‘AT on scguiring the_aﬁ%itionél euzlifications of
Degree / ITI Certificate / Diploma in Engincering
in First Class will get a maximum of two chances
for consideraticon Lo the eligible post as per
direct recruitment norms or for a lower post. as
opted by the official for special Treview
promotion. The second review will be conducted,

$f necessary, only after a period of one complete

vear from the dete of Zirst review. The request
for the az.¢onéd revisw should come from the
concernad  official. OUn each occasion . the
presoriped sraceiure uuder special. review will be
followgd Ls twun 7] even after 1the second
rewisnr,  thr  exdoves-fails to qualify for -the
post coniioetet, nir 2ormal review promotion to

T 3.

GE
o

for bhelew Gr, T&7 SRT

Contd.. . -

g et IO

e

e S

e

B I LIRS

.E;Tr-:'-‘,‘:'-'-:?‘*'..-".'}‘ S A

i

k.
fi
W
3




the next higher grads will be conducted as and
when due. without refarence to +the additionzl
gualification. Those found suitable on the basis
of second review will be azppointed to the 'g%’aée
considered for promotion, from the mext
standardised dote of review i.e, Ist April or Is=st
Qctober, whalevey mnmay be the case and no
reirospective placement will.be permissible.

Un acquiring the eadditi

B.E. /7 B. Tech. or enuiveisnt gualification while
in ‘service in DO, ‘the employees will be
considered for promotion to the pest of S/E. G&Gr.
'5C" or one grade below i.e. S0/°5B° dependins
upor the option given by the officials. . However,
the s=pecinl raview on acguiring the additionrel
gualificatics ¢f R.E / 2.Tech, or equivaieut wil,
be conduected unly on

onal gualification of
n

ke
JE
s

(111} 1 employees, vho | acquire additionel

LI U‘ {ad

e i e e == em

gualifications »ill be required to submit their
applica*ioﬁ »or  considerdation to the eéligidvle
post or fer & lower post, as per their option. ot
least 3 months befores the astandardized date for
conducting the review. The standardised date for
promotion to below Gr, "A” posts i.&. upte SO/EB
is Ist April or Ist October and Ist January for
prometion to the post of S$i . fEnE, Grade *8C”

The other terms and conditions presxrib&d for the
\.mal review in C.M Neo. A-12B18/11/83-FF dated 1.1¢ .84
remaln unchanged. ' | 5 oy g

f‘

f

!; : ﬁu

| £ G, BH&TT&CH&FWE }
; h Deputy Director
|

#1311 HoDs. - .
--""’-'I’QC Darwtorate

éwl belcw Greus \ AT eEfieiald, |

Retice Board'.

I.'.«\.-?_. poro
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SECRET

ASSESSMENT / SCREENING NORMS FOR
SCIENTIFIC AND TECHNICAL OFFICERS / STAFF

Covered under policy titled as “Personnel Policy and Practices for S&T Officers
and staff below Group ‘A’ level in the Department and units under the
Department" issued by OM No. A-12018/10/81-PP dated 18.07.1983 and
amended from time to time.

revised) (revised to G.P-Rs. 5400/-)
(for officials possessing the requisite
educational qualifications as per OM No. A-
12018/10/81-PP dated 18.07.1983 read with

| A Upto the grades of Rs. 2200-4000/- (pre- - Pages 2-4
] OM No. 12018/11/83-PP dated 01.10.1984)

B. From the grade of SC (Rs. 2200-4000/- pre- Pages 5-7
revised)(re-designated as Scxentijst ‘B’ with
G.P- Rs. 5400/-) to the grades of SD (Rs.
3000-4500/- pre-revised) (re—designated as
Scientist ‘C’ with G.P-Rs. 6600/-)

(for officers possessing the requisite
qualification as per OM No. A-12018/10/81-PP
dated 18.07.1983 read with OM No.
12018/11/83-PP dated 01.10. '1984)

C. Upto the grades of Rs. 2200-4000/- (pre- Pages §-10
revised) (revised to G.P-Rs. 6600/-)

(As per OM No 2(1)/91-PP dated 10.08.1992 —
for officials who do not possess the requisite
educational qualifications as per OM No. A-

12018/10/81-PP dated 18.07.1983)

§
f
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ASSESSMENT NORMS
 For Review Promotion
upto the grades of Rs. 2200-4000/- (pre-revised) (revised to G.P-Rs. 5400/-)
' |
(for officials possessing the 1|'equi5ite **educational qualifications as per OM No.
A-12018/10/81 PP dated 18.07.1983 read with OM No. 12018/11/83-PP dated
! 01. 10 1984)

The assessment for the purposés of promotion will consist of the following:-

For Posts, where Trade Test not | For Posts, where Trade Test has been
prescribed for direct rec,rultmk:nt under | prescribed for direct recruitment under

the Policy ; R . the Palicy
i Level — 1 Screening:- ] : i Level — 1 Screening:-
| Assessment of ﬁerformfance, as | Assessment of performance, as
reflected in thf_: official’s reflected in the official’s
Confidential Reports; ' Confidential Reports;
ii |° Level —2 Selection:~ - | ' ii | Level-2
Interview + Weightage of CR. - Trade Test
. ~iii | Level — 3 Selection:-
Interview + Weightage of Trade
Test & CR,

** Norms for consideration of additional qualifications acquired while in service would be

applicable as mentioned in OM No, A-12018/11/83-PP dated 01.10.1984.

Note 1:- Trades tests should be conducted for promotion in all categories where similar
tests are prescribed for direct recruitment. There will be trade tests with regard to all

. trade activities. Such trade tests should be held for promotion to various grades upto the

grade of Rs. 1640-2900/- (pre-revised) (revised to GP-Rs. 4200/-). No such trade test for
promotion will however, be required for personnel in the categories of Scientific /
Technical Assistant; in respect of Draftsman with Diploma in Engineering, for their
promotion from. Draftsman ‘D’ (Rss.1400-2600 pre-revised) (revised to GP-Rs. 4200/-)
to Draftsman “E’ (Rs.1640-2900 pre-revised) (revised to GP-Rs. 4200/-); and Laboratory
Assistant, if no tests have been prescribed for direct recruitment to the respective grades

. in these categories. However, in the case of Draftsmen, other than those with Diploma in

Engineering trade tests should be held for promotion to various grades upto the grade of
Rs. 1640-2900/- (pre-revised) (rewsed to GP-Rs. 4200/-).

Note 2:- Only those officers whlo pass the Screening stage, in terms of the performance
evaluation norms laid down will be called for interview and final assessment for
promotion. On the basis of the assessment of the officers, the selection committee will
place them into categories *“Fit for promotion” / “Unfit for promotion”.
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NORMS APPLICABLE FOR SCREENING

Minimum prescribed length of service (residency) as on the relevant fixed date
for promotion and the screening norms on the basis of overall C.R. rating of last
3 vears (Maximum 30 points) :

3 Yrs. 4 Yrs. SN 6 Yrs. Or more
A A- A-B+ B+
24) 21) (18) ' - | (13)

CR Grading | Points

A+ 9

A i

A- g

B+ . . 5. |

B 4 l
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' (a)

NORMS APPLICABLE FOR SELECTION

Where no trade test has been prescribed, the assessment will be on the

 basis of CRs and Interview and the apportionment of marks will be as

follows:-

. ' Marks
Ege » & 30
Interview [ 70
Total b P 100

The Selection Committee wx‘ll make an overall assessment on the basis of CRs
and Interview, and the official will qualify for promotion if he secures 70% marks
in the overall assessment, at the first review (at the end of 3 years), 60% in second
review (4™ year) and 50% at the subsequent annual reviews.

(b)

Where trade tests ha;fe been prescribed, the apportionment of marks in
the various areas will .lbe as follows:-

. L Marks
C.Rs _ !. 20
Trade test '. ' 50
Interview | 30
Total - : ' 100

Te qualify for promotion, the candidate should secure an aggregate of 60% marks,
with a minimum-of 50% in each of the above heads, at the time of his first review
(at the end of 3 years); and 50% in the aggregate and 40% in each of the heads at

subsequent annual reviews, (at the end of 4 years and so on, if he does not qualify
for promotion at the first review).
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ASSESSMENT NORMS

For Review Promotion
From the grade of SC (Rs. 2200-4000/- pre»rev:sed)(re-deslgnated as Scientist

‘B’ with G.P- Rs. 5400/-) to the grades of SD (Rs. 3000-4500/- pre-revised)
(re-designated as Scientist ‘C’ with G.P-Rs. 6600/-)

(for officers possessing the requisite qualiflczition*.* as per OM No. A-
12018/10/81-PP dated 18.07.1983 read with OM No. 12018/11/83-PP dated
01.10.1984)

The assessment for the purposes of promotion will consist of the following:-

i Level — 1 Screening';

-

Assessment of performance as reflected in the official’s Conf’ dential
Reports; : :

ii| Level—2 Selection:- _

L Interview + Weightage of CR. . !

Recruited initially with the quahf' catlon of M.Se. / B Sc. / Diploma in
Engineering. b

ok

Note 1:- Only those officers who pass the gc!_reeﬁing stage, in terms of the
performance evaluation norms laid down will ‘be. called for interview and final
assessment for promotion. On the basis of the assessment of the officers, the

selection committee will place them into categone.s “Fit for promotion” / “Unfit
for promotion”.
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NORMS APPLICABLE FOR SCREENING

Minimum prescribed length of service (residéncy) as on the relevant fixed date
for promotion and the screening norms on the basis of overall C.R. rating of last
4 years (Maximum 40 points)

4 Yrs. : 5Yrs, | 6 Yrs. Or more

A A- '| Automatically screened in for interview
L 32) (28)

CR Grading ‘ ‘ ‘ Points
A+ - : 9

A- 2

B+ . 5

B - 4
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NORMS APPLICABLE FOR SELECTION

(a)  The assessment will be on the basis of CRs and Interv:ew and the
apportionment of marks will be as follows:-

C.Rs " 30
Interview , _ _ 70
ol = e , 100

The Selection Committee will make an overall assessment on the basis of CRs
”\: . and Interview, and the official will qualify for promotion if he secures 70% marks
il ¥ inthe overall assessment, at the first review (at the end of 4 years), 60% in second
i review (5™ year) and 50% at the subsequent ann]ual reviews,
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ASSESSMENT NORMS
For Review Promotion of below Group ‘A’ S&T officials
upto the grades of Rs. 3000- 4500/- (pre-revised) (revised to G.P-Rs. 6600/-)

(As per OM No 2( l‘)r’9l-PP dated 10.08.1992 — for officials who do not possess
the requisite educational Qullaliﬁcations as per OM No. A-12018/10/81-PP dated

!l . 18.07.1983)
;

; R ! .
The assessment for the purposés of promotion will consist of the following:-

[ For Posts, where Trade Test not | For Posts, where Trade Test has been |
prescribed for direct recruitment under | preseribed for direct recruitment under
the Policy | the Policy

i Level — 1 Screening:- ! “ i Level — 1 Screening:-
Assessment _ of performance, as | Assessment of performance, as
reflected - in  the official’s reflected in the official’s
Confidential Reports; Confidential Reports;

ii| Level—2 Selection:- ! _ i Level-2

Interview + Weightage of CR. Trade Test
iii | Level — 3 Selection:-
! [mic o + Weightage of Trade
i' Tect & CR,
| ;

Note 1:- Trades tests should be conducted for promotion in all categories where

similar tests are prescribed for direct recruitment. There will be trade tests with

regard to all trade activities.! Such trade tests should be held for promotion to

various grades upto the grade of Rs. 1640-2900/- (pre-revised) (revised to GP-Rs.

© 4200/-). No such trade test fo"lr promotion will however, be required for personnel
in this categories of Scientific / Technical Assistant; in respect of Draftsman with
Diploma in Engineering, for their promotion from Draftsman ‘D’ (Rss.1400-2600

" pre-revised) (revised to GP-:EF{S. 4200/-) to Draftsman ‘E’ (Rs.1640-2900 pre-
revised) (revised to GP-Rs. 4200/-); and Laboratory Assistant, if no tests have
been prescribed for direct recruitment to the respective grades in these categories.
However, in the case of Draftsmen, other than those with Diploma in Engineering
trade tests should be held for promotion to various grades upto the grade of Rs.
1640-2900/- (pre-revised) (revised to GP-Rs. 4200/-).

Note 2:- Only those officers who pass the Screening stage, in terms of the
performance evaluation norms. laid down will be called for interview and final
assessment for promotion. On the basis of the assessment of the officers, the

interview committee will place them into categories “Fit for promotion™ / “Unfit
for promotion”. s T
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NORMS APPLICABLE FOR SCREENING

(for officials / staff who could not acquire additional qualifications prescribed
for promotion to the next post) ' '

Minimum prescribed length of service (residency) as on the relevant fixed date
for promotion and the screening norms on the basis of overall C.R. rating of last |
5 years (Maximum 50 points)

S Yrs. 6 Yrs. 7 Yrs. 8 Yrs, Or more
A A- A-B+ B+
L (40) (35) 130 (29)
|
CR Grading : Points ;
A+ 9 i
A 8
A- 7
B+ 5
B 4
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NORMS APPLICABLE FOR SELECTION

- 4
(a) Where no trade test has been prescribed, the assessment will be on the
basis of CRs and Interview and the apportionment of marks will be as

follows:- |

. il Marks
C.Rs ! 30
Inter_view _ ' 70
Total : 100

The Selection Committee will make an overall assessment on the basis of CRs
and Interview, and the of’ﬁma',l will quahfy for promotion if he secures 70% marks
in the overall assessment, at the first review (at the end of 5 years), 60% in second
review (6™ year) and 50% at the subsequent annual reviews.

(b) -Where trade tests have been prescribed, the:_ apportionment of marks in
the various areas will be as follows:-

. : ‘ k Marks
C.Rs - i _ 20
Trade test 50
Interview o 30
Total 4 100

To qualify for promotion, the candidate should secure an aggregate of 60% marks,
with a minimum of 50% in each of the above heads, at the time of his first review
" (at the end of 5 years); and 50% in the aggregate and 40% in each of the heads at
- subsequent annual reviews, (at the end of 6 years and so on, if he does not qualify
for promotion at the first review).
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No 2(11)2012-Pers.t (Mol 1l (P
Government of India
Ministry of Communications and Informalijon Technolugy
Department of Electranics ant Intormation Technology

New Delhi, the 22™ Decermmer 207¢

- OFFICE MEMCRANDUM

". ‘r(la
PR ¢ 7 Subject Sweamlining and Standardizing the Rec:uiiment Process — regarding
' # ¥ 4 . )
Ly sh Sal { 4 s . s y T ol o PR
A -\‘,_{; '1\,(\' in pnarual modification of this Department’s Office Memorandum No 201132012 Pers
& "?’;;;".., Vollll dated 14.03.2073 relating to streamlining the procedure for recruitment at the erily
s &% wvei (S&T valegory) in DenY and s associated orgarizations, with the approval o

Compelent Authority, it has been decided to revise educational qualfications mantioncd o
Annexure-l of ReitY's ONMMNo2(1132012-Pers | Vollll dated 140322013 The reviseld
educatlional qualifications shall now be as given i Annexure-l of this O M

- he anove decisior shall come nte foroe with immediate effect. Other conerions of
UenY's O M dated 14" March, 2013 wouid remarr unchanged

R P Bradhar
Mrecior (Personns!

Te No  2426480°

T
t Heads of the Attached offices Statutory budies, Autenomous bodies of Deit™
2 P3to Hor'ble Minister (C&IT)
3 O8D to Secretary. DeitY

4  PPS fo JS(Pers.}, Deity

Notihication Flle / Master Copy Folder

DDiPers ) / Perscnnel-l Section s Personnel-ll Section / Persaonnei-ll' Secnor
ME{O&N) Section and ABC Section

Pato DO{Pers.) ~ for intraDeitY

ety

Couy also for informanon o

1 Wl GCs in Denly
DT, DRSO O(RCS) ! DirfVig )

RAO. 226132 2015 fPacks 2
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Annexure-

{Reference para 1 (v] of O.M. No.2{111/2012-Pers.| Vol.ill dated 44.03.2013)

Egsential educational qualfications tor tilling up of posts of Scentist B, Sgientitic e
‘8B’ Sclentific / Technical Assistant 'B', Scientific / Technical Assistant A

Scientist ‘B’
ia) B.Tech /B E. (Camputer Science o Computer Engg.)
{b) B.Tech /B .E. (Information Technology)
te! B Tech./B.E (Electronics & Communication
B Tech/B.E (Electronics & Telecom;?gnecatmn}
ia) M Sc. (Physics) with 1 year of relevant experience
M.Sc. (Ejectronics/Applied Electremcs?ﬁrth 1 year of relevam axpenance
Scientific Officer 'SB’
&) B.Tech/B.E (Computer Science or Computer Engg
thy) B Tech B E. (Information Technology)
o) B.Tech/B E (Electrenics & Communication)
OR
B Tecti/B E. (Eiectronics & T elscommunication)
(a) M.Se. (Physics) with 1 year of relevant expenence

OR
M Sc. (ElectronicsiApplied Electronics) with 1 year of relevant experence

Scientific / Technical Assistant ‘B’

‘@) B Tecn /B E [Computer Science or Computer Engg j

b) B.Tecr /B E (information Technology)

(&) € Tecn /B E (Electronics & Commun.cation)
IR
B Tech /B E (Electronics & Teiecomraunication;
il M.&c (Physics) with 1 year of relevant expernence -
OR

M.Sc. (Electrorice/Applied Electronics) with 1 year of relevant expensncs

Scientific / Technical Assistant ‘A’

(3} M Sc. (Electionics/Applied Electronics)

‘o M Sc, (Physics)
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No.2(11)/2012-Pers.1 Val.ill
Government of India
Ministry of Communications and Information Technology
Department of Electronics and Information Technology

| New Delhi, the 14" March 2013
OFFICE MEMORANDUM

Subject:- Streamiining and Standardising the Recruitment Process - regarding

In partial modification of this Department’s Office Memorandum No. 2(11)/2012-Pers.! Vol.ll
dated 10.10.2012 relating to streamlining the procedure for recruitment at the entry level in DeitY
and its associated organizations, following decisions have been taken:

0]

(i)

(iii

(iv)

(v)

(vi)

Autonomous societies under DeitY shall continue fo make recruitments as per
their own rules and regulaticns and are thus exempted from the purview of the
provisions of the said OM dated 10.10.2012. However, the recruitment at entry
level S&T posts in DeitY, its attached offices — NIC and STQC Directorate and
statutory organizations ~ CCA, CAT, ICERT and SICLDR shall be governed by the
said OM as amended from time to time.

Direct recruitment for all non-S&T non-gazetted posts shall be done through Staff
Selection Commission (SSC).

All non-S&T gazetted posts shall be filled by the respsctive organizations as it is not
feasible to have a common recruitment process for this and aiso many of such posts
have mode of recruitment other than direct recruitment. The S&T posts having GP

"more than Rs.5400/-, which require experience, shall also be kept out of the domain

of the recruitment procedure as laid down in the OM dated 10.10.2012.

The Common recruitment process prescribed in the Office Memorandum of even
number dated 10.10.2012 shall be applicable to the enty level S&T posts
mentioned below in gazetted and non-gazetted categories:

(a) Scientist 'B' (PB-3, GP-5400)

(b) Scientific Officer 'SB' (PB-2, GP-4600)

(¢) Scientific/ Technical Assistan;"ﬁ!’ (PB-2, GP-4600)
(d) Scientific / Technical Assistant ‘A" (PB-2, GP-4200)

The educafional qualification for recruitment to the posts mentioned under sub-para
(iv) shall be as given in Annexure-l. For determination of eligibility for any category
of posis mentioned in sub-para (iv), candidate should have got minimum 60% marks
in aggregate or First class in eligibility qualification from a recognized
university/Institution.

There shall be common Interview Board for recruitment to the posts mentioned
under sub-para (iv). The composition of the common Interview Board is given in
Annexure-|l. '




i

(vi)  The Written Examination and Interview for recruitment to the posts mentioned under

sub-para (iv), having a Weightage in the ratio of 85:15 respectively shall be
conducted by NIELIT.

2. The above decision shall come into force with immediate effect
e T it
(Girish Sahai)
& Joint Director
To

1. Heads of the attached offices, statutory bodies and autocnomous organisations,
DeitY

2. PS to Minister, (C&IT)/PS to MOS(C&IT) (D) / PS to MOS(C&IT) (K), DeitY
3. OSD to Secretary, DsitY
4. PPS to JS(Pers), DeitY
5. Notification File/Master Copy Folder
6. Personnel | Section, Personnel-l Secticns, Personnel-lll Section, MS{O&M) Section and
ABC Section
7. PA to JD(Pers.)-for IntraDeitY
8. Smt. Tulika Pandey, Scientist 'E'- for Web updation i

Copy also for information to:

1. All GCs in DeitY/DG(I-CERT)/DG(STQC)/DG(NIC)/ICCA/ Member(J),CAT

2. DS.(Pers.)/Dir.(Finance)/ Dir.(VKJ)/ JD(RCS)/JD(Building)/JD(Pers.)
3. Vig. Unit




e —

/
Annexure-|
(Reference para 1 (v) of Office Memorandum No.2(11)/2012-Pers.| Vol.lll dated 12.03.2013)

Essential educational qualifications for filling up of posts of Scientist 'B’, Scientific Officer
‘SB', Scientific Assistant ‘B', Scientific Assistant ‘A’

cl t ‘B

(a) B.Tech / B.E. (Computer Science or Computer Engg.)

OR
MCA with B.Sc. (Mathematics as a subject) / DOEACC ‘B’ level with
Science/ Mathematics background with 1 year of relevant experience

{b) B. Tech / BE (Information Technology)

(c) B. Tech / BE (Electronics & Communication)

OR
B. Tech / BE (Electronics & Telecommunication)

(d) MSc (Mathematics or Physics) with 1 year of relevant experience

Scientific Officer ‘SB’

(a) B.Tech / B.E. (Computer Science or Computer Engg.)

OR
\ MCA with B.Sc. (Mathematics as a subject) / DOEACC ‘B' level with
Science/ Mathematics background

(b) B. Tech / BE (Information Technolegy)

(c) B. Tech / BE (Electronics & Communication)

OR
B. Tech / BE (Electronics & Telecommunication)

(d) MSc (Mathematics or Physics) with 1 year of relevant experience
Scientific / Technical Ass ‘B’

(a) B.Tech / B.Eé (Computer Science or Computer Engg.)

OR
MCA with B.Sc. (Mathematics as a subject) / DOEACC ‘B’ level with
Science/ Mathematics background

(b) B. Tech / BE (Information Technology)

(c) B. Tech / BE (Electronics & Communication)

o OR
B. Tech / BE (Electronics & Telecommunication)

gy
(d) MSc (Mathematics or Physics) with 1 year of relevant experience

3
i B
/aﬂ/a\w




Scientific / Technical Assistant ‘A’

/1

(e

.

(a) M.Sc (Computer Science) / MCA with B.Sc (Mathematics as a sub;ect) /
DOEACC 'B’ Ieve! with Science / Mathematics background

OR

DOEACC ‘A’ level / Three year D:ploma in Engineering (CS) with 2 years of
relevant experience

o OR
BCA / B.Sc in Computer, Scignce with 2 years of relevant experience
(b) M.Sc(IT)
OR

B.Sc (IT) / Three year Diploma in Engineering (IT) with 2 years of relevant
experience

c) M.Sc(Electronics & Communication)

OR
_M.Sc(Electronics)
OR

B.Sc(Electronics & Communication / Three year Diploma in Engineering
(Electronics & Communication) with 2 years of relevant experience

(d) M.Sc (Mathematics or Physics)
1 /1.

eist et




| Composition of Interview Board

For the posts of Scientist ‘B’ (PB-3, GP-Rs.5400)

S.No. Combositicfn of Interview Board

1. Chairman - Scientist ‘G’ or equivalent from RAC, DRDO/ CSIR
/DST/Scientific Technical University

2. One Member from the Industry ‘

3 One Member representing Academic Institution such as IT/ T/
IGNOU/Scientific Te'chnica'fUnivqrsity (having grade pay of Rs.8800)

4, One Members of the level of Scientist 'F' or equivalent from other
Scientific Govt. Departments

5. One Member of the level of Scientist 'F' or equivalent from DeitY or its
organisations .

For Scientific Officer ‘SB’ (PB-2, GP-Rs.4600), Scientific / Technical Assistant ‘B’ (PB-2, GP-
Rs.4600) and Sclentific Assistant ‘A’ (PB-2, GP-Rs.4200)

S.No. Composition of Interview Board
1. Chairman — S&T Officer of the level of Scientist ‘D' or equivalent
. 2. One Member of the level of Scientist ‘B’ or Scientist ‘C' or equivalent from other
# Scientific Departments
3. One Member of the level of Sclentist 'B' or Scientist 'C’ or equivalent from DeitY
or its organisations i
Toufitibea b R IR
4. & 5. Two Members of the level of Scientist ‘B' or Scientist 'C’ or equivalent from
ITIs/Polytechnic Institutions/ Specialized/From the trade for which selection is to
L4

be made

mﬂw\"b




F.No. 2(8)/2015-P.III
Government of India
Ministry of Electronics & Information Technology
(Personnel-III Section)
New Delhi-110003

Date: 16.03.2017
OFFICE MEMORANDUM

Subject:- Streamlining of Educational Qualifications under Below Group ‘A’
S&T policy of MeitY.

In the past, this Ministry had notified Personnel Policy for Group ‘A’ S&T
officers of MeitY and its organizations vide O.M. No. A-12018/10/81-PP dated
18.07.1983 and subsequently amended vide this Ministry’'s O.M. No. A-
12018/11/83-PP dated 01.10.1984. As per the requirement of MeitY and its
organizations, the educational qualifications for recruitment to the entry level posts
of Scientific Officer ‘SB’, Scientific / Technical Assistant B’ and Scientific /
Technical Assistant ‘A’, in the said Policy were further amended vide Cffice
Memoranda Nos. 2(11)/2012-Pers.I (Vol.Ill) (Pt.) dated 14.03.2013 and 22.12.2015.

2. In order to make aforesaid policy more broad based in terms of Educational
Qualifications, inclusion of more Educational Qualifications has been felt
imperative. Accordingly, it has been decided with the approval of Competent
Authority that henceforth, the following additional Educational Qualification will be
included for the posts of Scientific Officer ‘SB’, Scientific / Technical Assistant ‘B’
and Scientific / Technical Assistant ‘A”-

“Master in Science (M.Sc) / Master of Science (MS) / Master of Computer
Application (MCA) / Bachelor Degree in Engineering (B.E.) / Bachelor Degree in
Technology (B.Tech.) in any one or in combination of below mentioned fields:

Field (Single/Combinations):- Computer Science, Electronics, Electronics &
Communication, Electronics & Telecommunication, Computer and Networking
Security, Software System, Information Technology, Management, Informatics,
Computer Management, Bio-informatics, Remote Sensing. Geographical
Information Systems (GIS), Mathematics, Applied Mathematics, Operations
Research, Statistics, Computational Linguistics, Information Science, Electrical,
Mechanical, Civil, Design”,

2 The above shall come into force with immediate effect. Other conditions of

MeitY’s OM dated 14t March, 2013 and provisions of Below Group ‘A’ S&T Policy
would remain unchanged,

¢ 1\ \
(Sanjit Choudhur

Deputy Director
Tel: 24301245

s
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To
1. Heads of the Attached Offices, Statutory Bodies, Autonomous Bodies of
5 MeitY.
{» 1+ -27PS to Hon’ble ME&IT / PS to Hon’ble MoS(ME&IT) —— oy |ne
. 3. OSD to Secretary, MeitY 19/e2 ] -
3 4? 4. PPS to JS(Pers.), MeityY —+ s )2
3 ¥ 5. Notification File /Master Copy folder
..' g WA~ ~6. DD(Pers.)/ Personnel-I Section with respect to their OM dated 10.10.2012
JraCil and 22.12.2015.
7 ABC Section W
§ 8. PS to DD(P-III) for Intra—MeltY/

Copy also for information to: ?5

1. All GCs in MeitY
2. Dir(Pers) / Dir(TC) / Dir (SC) / Dir.(GD)




